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 West Lodge School   
Equal Opportunities for Pupils Policy 

 
Please also see Equal Opportunities for Staff Policy. This policy also 
applies to the Early Years Foundation Stage (EYFS) and before and 

after school activities. 
 

Promoting equal opportunities is fundamental to the aims and ethos of West 
Lodge School. We concentrate on educating the individual, to provide a 
comfortable and welcoming atmosphere where each individual feels valued 

and can flourish.  
 

West Lodge School is committed to equal treatment for all, regardless of an 
individual’s race, ethnicity, religion, sexual orientation, disability, learning 
difficulty, body image or social background, in accordance with the Equality 

Act 2010. We are a non-selective school and we believe that the educational 
experience can only be enriched if children are exposed to as wide a range 

of cultural experiences as possible whilst they are developing. 
 
We also welcome applications from pupils with special needs and 

disabilities, and refer parents to our policies covering Special Education 
Needs (SEN) and Learning Difficulties, and Disabilities. The SEN Co-

Ordinator is Mrs Wendy Masters. There is a small benevolent fund which is 
available on application to families in financial hardship. 

 
CODE OF CONDUCT 
 

The Head Teacher and the Senior Management Team, (SMT), play an active 
role in monitoring the implementation of West Lodge School’s policy on 

equal opportunities. Use is made of Assemblies, PSCHE, RE, Drama, English 
and other lessons to: 
 

 Promote tolerance of each other and respect for each other’s position 
within our school community. 

 Promote positive images and role models to avoid prejudice and raise 
awareness of related issues. 

 Foster an open-minded approach and encourage pupils to recognise 

the contributions made by different cultures.   
 To be aware of, and recognise, bias. 

 Understand why and how we will deal with offensive language and 
behaviour. 

 Understand why we will deal with any incidents promptly and in a 

sensitive manner. 
 

Harassment in all its forms is unlawful and unacceptable; our Behaviour and 
Anti-Bullying Policies contain clear procedures for dealing with unlawful 
discrimination.   
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A successful equal opportunities policy requires strong and positive support 
from parent and guardians, and full acceptance of the school’s ethos of 

tolerance and respect. 
 
A. Aims  

 
 To ensure that: 

 
1. We provide every individual with an equal opportunity to reach their 

full potential. 

2. We provide equal access for everyone. 
3. We respond to changing needs. 

4. We inform and educate staff, parents and children and remind 
ourselves of the issues. 

5. We can live in harmony and create a more equal society. 
6. We build positive attitudes and break down prejudices. 
7. We provide a continuity of approach throughout the school. 

8. We prevent the waste of resources and individual talents. 
9. We improve the quality of life for all individuals. 

10. We make a more caring, responsible and contributory member of 
society. 

11. We promote understanding and mutual respect of all members of 

society, regardless of differences. 
12. We reduce discrimination by operating in a just and fair school 

society. 
13. We work to a written common agreement that can be modified, 

monitored and evaluated. 

 
 

B.      Broad Outlines 
 
Procedures for Identification 

 
1. We need to recognise that early, pre-school experiences of all pupils 

differ, due to the diversity of experiences and cultural background. 
 
2. The class teacher will observe the child at play and in the classroom 

and note any areas of concern. 
 

3. Identification of racism issues may be found in the following:  fear; 
low self-esteem; ignorance and prejudice. 

 

4. Strategies to inform and involve parents are as written in the 
Behaviour Policies of the school. 

 
5. Best use of resources within the school and use of outside agencies. 
 

6. Active/positive participation of all staff (necessary for a successful 
school policy) and in-service training for staff development. 

 
7. Monitoring and evaluation strategies. 
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C.     Strategies 
Clear statements on the unacceptability of any discriminatory behaviour can 

be found in the school’s Behaviour Policy and many other documents 
relating to curriculum and policy. 
 

 Activities of a non-stereotypical nature (home corner/role play, 
apparatus). 

 
 Give more time and space for talk (i.e. class discussion times give all 

children equal opportunity to voice an opinion). 

 
 Give opportunity for individuals to discuss how they are feeling. 

 
 Encourage the sharing of experiences (cultural and other). 

 
 Review/update resources so that the message given represents the 

children. 

 
 Role-play experiences to include addressing age, disability, race and 

gender. 
 

 Provide a different curriculum – by developing classroom approaches 

which allow individual differences but which do not have negative 
effects on children’s learning and development. 

 
 Provide an entitlement curriculum that aims to offer the same 

coherent and balanced curriculum and learning experiences to all 

learners. 
 

 Scapegoating – be aware of this potential within the peer group and 
amongst parents. 

 

 Awareness of peer pressure. 
 

 Awareness of sensitivity to home background expectations and 
attitude to out of school activities (which add pressure) and discuss 
issue with parents if appropriate. 

 
 Staff on playground duty to look for ‘loners’, the ‘macho’ group, 

assertive pupils, the non-demanding pupils, mixed group games. 
 

 Children to be encouraged to think about the exclusion of others and 

its effect.  Children to be given games to enable work on 
‘partners’/’friends’, e.g. touch the person next to you. 

 
 Songs, rhymes, peer group games to be introduced to individual 

classes and then to others to overcome issues. 

 
 Introduction of appropriate role models in school. 

 
 Constructional materials – ensure that all pupils have equal access 

to all resources.  Pupils may need specific encouragement in the 
correct use of resources. 
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 Involve all pupils in ‘rule making’ both for the classroom and the 
school. 

 
 Use targets and rewards for individuals re acceptable 

behaviour/attitudes. 

 
 Make targets for behaviour achievable. 

 
 Peer approval/disapproval – involvement of children in decision 

making.  Discussion on what is acceptable behaviour. 

 
 Monitoring groups within the classroom for domination, attitude and 

flexibility. 
 

 Use of assembly times to reinforce equal opportunity issues. 
 

 Use of books and stories to reinforce positive attitudes. 

 
 Clear statements on adherence to disciplinary procedures within the 

school (statement in the School Prospectus and agreement within the 
classroom). 

 

 Clear and definitive understanding of the term ‘bullying’, as identified 
in the Behaviour Policy. 

 
 Recognition that: children will ‘clown around’ as a strategy for dealing 

with a threatening situation; children need to be approved of by 

peers; a child will set his/her potential lower so that he/she does not 
appear different or to be approved of. 

 
School Organisation 
 

All registers, class lists and lists on display should be in alphabetical and/or 
chronological order.  All lining up, either in the corridors, classrooms or 

playground should be in mixed lines.  There are many alternative ways of 
asking children to line up.  Teachers should allocate jobs to children to 
counter stereotypes.  Both boys and girls should wash up paint pots and 

move chairs. 
 

Informing Parents 
 
Parents will be informed, initially informally by the Class Teacher or Head 

Teacher, of all areas of concern about a child’s behaviour, attitude, lack of 
achievement, and this will be monitored by the school and the parents. 

 
On-going concerns will be discussed in depth with the Head 
Teacher/parents.  Parents who are unavailable or unwilling to discuss 

matters will receive a letter, which will be kept on file with an invitation to 
respond.  Disciplinary action could result in total non-co-operation on behalf 

of the pupil and continued unacceptable behaviour could result in exclusion 
procedures for the pupil. 
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Resources 
 

Continual monitoring of resources within the school will take place to 
consider the messages the resources give (especially pictorial resources).  
Gender and cultural aspects will be monitored for suitability and flexibility. 

 
Staff Training 

 
Active participation of all school personnel is necessary for a successful 
policy. All staff have responsibility for Equal Opportunities but in the 

absence of a co-ordinator the Head Teacher will attend courses and report 
back to staff.  Advisory staff will be called upon for specific advice to lead 

staff meetings when appropriate.  All staff will address equal opportunity 
issues for their own curriculum area of responsibility and report back. 

 
Evaluation/Monitoring of Policy 
 

Who evaluates? 
 

 The Head Teacher as Equal Opportunities Co-ordinator. 
 

 All members of staff in order to improve, adjust and facilitate equal 

opportunities with the day to day running of the school and to bring 
individual perspectives to whole staff meetings. 

 
 Governors – either at full Governors’ Meetings or in the Committees. 

 

 Parents - who will bring their own perspective and perceptions. 
 

 Pupils/learners – who will be involved in on-going evaluations. 
 

 Inspectorate – on programmed visits. 

 
Who or what is evaluated? 

 
 Staff 
 Language used to further equal opportunities 

 The curriculum 
 Learning goals set/appropriate 

 Resources used to reinforce positive issues of equal opportunities 
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